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FOR IMMEDIATE RELEASE

Class Action Certification Granted on Wage and Hour

Suit Against Papa John’s Pizza

Los Angeles, CA (February 21, 2007) The U.S. District Court of Central California
granted class action certification to a suit involving more than 900 possible plaintiffs who

worked at Papa John’s Pizza.

Brought by the Los Angeles offices of Shawn Khorrami and Kabateck Brown Kellner,
LLP, the suit charges that PJ United and its subsidiary PJ Cheese, the holding company
for 14 Papa John’s Pizza restaurants throughout Los Angeles County, misclassified
workers as “store managers” as a matter of policy, to circumvent California employment
laws. The suit also alleges that the pizza chain denied meal and rest periods to its drivers

as well as other in-store employees violating California wage and hour statutes.

Under California law, an “exempt” manager status must meet certain requirements,
among them, they must regularly and customarily exercise independent judgment in
decision-making and most of their time must be spent engaged in managerial type work.
The suit contends that PJ Cheese did not meet these criteria with its “managers” and in

fact, gave workers the title as a ploy to avoid providing meal breaks, rest periods and
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overtime pay. The U.S. Circuit court found that this policy, and other violations, were
widespread and standardized, thereby awarding the suit class action status.

“Most of these people live paycheck to paycheck — each dollar of pay was vital to their
families. This ruling is a major step in bringing justice to them,” says Shawn Khorrami
from the Law Offices of Shawn Khorrami and the lead lawyer in the case.

The class action status of this suit increases the risk of a large judgment against PJ United

and PJ Cheese and may increase the amount of settlement for the plaintiffs.

"Non-exempt workers were forced to work through lunch hours and forego breaks," says
Brian S. Kabateck, partner in Kabateck Brown Kellner and one of the attorneys
representing the class. "California laws are designed to protect the hard working men and
women of this state. These laws prohibit businesses from lining their pockets by

withholding wages due their workers and making employees work unreasonable hours."
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